
Personal Code of Ethics 

I believe leadership is ongoing process, where situation, level of knowledge, experience, 

location, age, and time could have an impact on the decisions we make. In a broad prospective, 

the following three foundations are what my leadership philosophy is based on, values, 

principles, and purpose—these are what guide my actions, my behavior, my thoughts, and my 

words, which defines what I expect, what I value, and how I act.  

 My codes of ethics guide and help me in the process to do my job in order to reach my 

objectives. Here are some of my personal code of ethics; integrity, honest, truth, trust, 

excellence, confidence, courage, humility, respect accountability, responsibility, empathy, 

loyalty and fairness. These codes of ethics do not belong to one single ethical frame that was 

described in Shapiro and Stefkovich’s book; instead, they belong to all the four frames (care, 

professions, justice and critique). Thus, I just found out no one single frame will define my 

ethical leadership.  

I do my job through integrity, honest, excellence, confidence, courage, humility, and 

respect with high discipline, and moral standards in a balanced manner. I am realistic to the 

situation and the task at hand, in which I listen and accept the difference of others. I believe 

accountability and responsibility, for I am accountable and responsible for my actions, words and 

jurisdictions. I am truthful, and trustworthy to myself, with others and to God through constant 

self-reflection to check where I am with in my codes of ethics.  

 

Professional Ethics 

In my job, the following are our code of blue (code of ethics) that each employee is held 

accountable to follow and to up hold them; Respect, Imagination, Accountability and Courage. 



Each employee is required to up hold these codes of ethics in order to comply with the company 

rules. Employees should and suppose to follow and hold these codes of ethics. It would be nice 

though, if they up hold these codes out of purpose and compassion from their heat. It seems like, 

employees follow these codes in fear of retaliations by the company or afraid to be fired. Thus, it 

is like, I will just follow in order to keep my job and make my manager happy.  

Life events that affects my personal code of ethics 

While I follow, respect, appreciate and see the importance of these codes, I have concerns 

the overall ethics of our society. Majority of the people follow rules out of scare. For example, 

something will happen to them if they do not do this or follow the rules. They should scare of the 

consequence of not following the rules—and there should be a consequence if rules are violated. 

However, here is where it gets trickier, When our intentions of ethics or following rules is only 

based on consequence of what will happened to me if my manager or that person see me not 

complying with these rules then, we cannot enforce our rules enough, because the manager or 

other stakeholder do not see us all the time. Therefore, we may not follow the rules as they 

should be followed. In addition, we may not do our jobs out of compassion, which could limit 

our capacity of productivity and Excellency. In return, the trust between the higher leadership 

and employees may not be strong as it should be. 

If we flip who we scare and why we do our jobs, we may have a different result in both 

following the rules and productivity of our work. For instance, I am part of God’s creation on 

this planet, and I am here for a reason to make a difference in this planet. Part of that reason is to 

do this job to impact my life and others positively. I am not scared of anybody or anything, but 

this is my responsibility to do my share. We keep the same code of ethics and values, but we 

change who and why we have such ethics.  



I believe, here is where we need a purpose in our lives and in our jobs. Purpose creates 

hope, motivation, inspiration, endurance, perseverance, sacrifice, commitment, determination, 

relationship, passion, empathy, rewards and recognition that leads to a fantastic result- the 

happier employees and employers. This is what we all aspire for our companies and 

organizations to achieve and our lives for that matter. My purpose is based on three folds, one for 

others, one for me and last one encompasses the previous two. I believe in helping and serving 

others, for it brings aspiration of heart and mind. It brings sense of relief when one helps others. 

Regardless of the type of job, I want it to be one that eases the difficulties and hardships of 

another person. I want it to be, one that develops and helps the growth of another human being. 

The second one, I believe when I ease the adversity of another, mine will be eased by either other 

human beings or the Creator, which will lead me to my third purpose. When I am in the position 

of authority whether that is a material means, which I can be a support for someone with my own 

money or a position of power where I can influence others to support and do good, I believe it is 

a trust from God, and I am watched over of how I handle and act upon it. I believe the jobs, or 

families, companies and organizations or perhaps our lives in general are the means and ways to 

get to our destination, so the success and failure of them will be judged— If it is helping me 

grow in the aspects of my life, someone else’s life and the actions, thoughts and words involved 

in the processes are acceptable to God.  

 


